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Agency Board Meeting  
19 February 2019 

 

Board Report Number: SEPA 07/19 
 

Equality Mainstreaming Report 

 
Summary: 
 
 

This is our Equality Mainstreaming Report. We must publish this 
report every two years. This report covers the period 2017-2019.  It 
must be published on our website by 30 April 2019. 
 

Risks: Mainstreaming equality means making it easy for everyone to access 
our services and giving all our staff the opportunity to fulfil their 
potential. If we don’t mainstream equality then: 

 we will not engage everyone we need to help us deliver One 
Planet Prosperity and we might treat some groups of people 
unfairly 

 there will be groups of people who are unfairly impacted by 
flooding 

 we will not get the best efforts from all our staff and might not 
recruit the best people to work with us 

 we will be in breach of our legislative duty   
 

Resource and 
Staffing 
Implications: 
 

We employ a member of staff to coordinate our work to mainstream 
equality. 

Equalities: 
 

This is the report that explains how well we are mainstreaming 
equality. 
 

Environmental and 
Carbon Impact: 
 

There are no carbon or environmental impacts associated with this 
report 
 

Purpose and 
audience of the 
report: 
 

This report is provided to the Board for information and discussion 
 
Agency Board, Scottish Government and Public 

Report Author: 
 

Anne Turner, Business Strategy Manager 
Jo Green, Chief Officer, Performance and Innovation 
 

Appendices: Equality Mainstreaming Report 2017-2019 
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Equality Mainstreaming Report 

 
 
1. Introduction 
 
1.1 This is our third equality mainstreaming progress report, explaining how we are 

meeting our Public Sector Equality Duty set out in The Equality Act 2010. This report 
covers the period 2017-2019. 

 

2. Report Highlights 
 
2.1 The report highlights that: 
 

a) Social benefit is one of the three elements of our statutory purpose and it is built 
into our two core services, regulation and flooding 

 

b) We recognise the value of a diverse workforce and we’re working to achieve it. 
We’ve focused on increasing the number of young people in SEPA and getting 
more women into leadership roles. Over the last two years the number of young 
people has risen from 13 to 16. The number of women in leadership roles has 
risen from 37.9% to 41.1%. We’re pleased with this progress but recognise there 
is still more to do. 

 
c) Our gender pay gap has continued to fall and remains significantly lower than the 

Scottish and UK averages 
 
d) The number of staff who disclose equality monitoring information is increasing.  

We have achieved this by making staff aware why it is important and what we will 
do the information. 

 

3. Equality Outcomes 
 
3.1 We have two Equality Outcomes. We feel that they are both still the right areas for us 

to focus on, so we are retaining them. However, we feel that the first outcome would 
be better expressed, if we removed the reference to ‘hard to reach’ communities. 

 
The people of Scotland, including those hard to reach and minority communities, can 
readily access, understand and are enabled to act upon SEPA services. 

 
3. Next steps 
 
3.1 As we pulled together the information needed for the report, we had the opportunity to 

reflect on how well we are succeeding at embedding equality. Here are our key 
observations. 

 

3.1 We do a lot of work to deliver social success, but we often don’t tell that story very 
well. Rather than just describing our social success in documents like this, we need to 
build it more strongly into all our communications.  
 

3.2 As all our regulation is now being organised around sectors, we want to focus our 
effort on ensuring that hat we are mainstreaming equality into sectors plans, 
communication and engagement with sectors and the actions we take to move 
sectors into compliance and beyond.   
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3.3 A number of our statutory duties relating to the Equality Act are linked to collecting, 
data, using it to decide where we need action and reporting both the data, and what 
action we have taken to address the messages in it. We feel we could significantly 
improve the data we collect and the way we use it. We will be focusing on that in the 
next few months. 

 
3.4 The report will be finalised following comment from the Board. The foreword will be 

translated into Gaelic and the report will be published on our website. 
 
 

4. Recommendations 
 
4.1 The Board is asked to note this report and provide feedback on how we are 

mainstreaming equality. 
 
 
Anne Turner, Business Strategy Manager 
Jo Green, Chief Officer, Performance and Innovation 
 
6 February 2019 
 
 

THE EQUALITY MAINSTREAMING REPORT WILL BE PUBLISHED ON OUR WEBSITE 
BY 30 APRIL 2019 


